
Dist. 1 Dist. 2 Dist. 3 Dist. 4 Dist. 5 Dist. 6

8

6

4

2

0

Total Calls for Service

1025

County Calls for
Service

211

September 2022

Victoria Fire Department
Monthly Performance Report

1095
Avg. Monthly Calls for

Service in 2021

2022 Call Volume by Month

Dist. Avg. Turnout/Response Times

5:27
Avg. Response Time

Avg. Turnout Time

1:06

Avg. Time to STEMI
Alert

3:49
Stroke Exam
Performance

93%
Avg. Scene Time for
Trauma Activation

13:33
Cardiac Arrest with

ROSC

8%



August September

1% 

0.75% 

0.5% 

0.25% 

0% 

GI Bleed
33.3%

MVC
33.3%

Arterial Penetration
33.3%

Bariatric 
Transport

S E P T E M B E R  2 0 2 2
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Advanced Airway 1st Pass Success (Goal >90%) 

                   92%

Pain Management for pts w/pain > 3

                 100%
Avg. Time to Locked Report 

02:09:36

Stroke Alert Performance
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Fuel Cost (dollars)
$13,868.08

Fuel (gallons)
3,705

Apparatus
32

Stations
16

Help Desk
8

Radio
4

Medical
4

SCBA
3

Projects/Repairs
Requests

Monthly Logistics Report
September 2022

FleetService Request

VFDLOGS@victoriatx.gov



Certification & Advancements
Nathan Ojeda TCFP Fire Officer III
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Monthly Training Report
September 2022

Providing proactive and progressive training that enhances organizational performance

Fire Training

EMS Training Conducted Stop the Bleed training for 47 civilians Lunch-N-Learn Event
Began Onboarding of 4 new members
76 VFD Members completed hands on RSI/ Pig Trach lab with Dr. McNeil
95 VPD Members were trained in Stop the Bleed and SABA
37 City employees attended Stop the Bleed Training
We hosted 14 DOW Employees for HAZWOPER Training

Programs/Projects/Training



SEPTEMBER 2022  

FIRE MARSHAL OFFICE’S  

MONTHLY REPORT 

 

HIGHLIGHTS 

 

- 185 Inspections completed (include plan reviews, scope of work, commercial compliance 

checks) 

 

- 81 individuals trained in the use of fire extinguishers  

 

-5 Fire Investigations 

- A Successful National Night Out Kickoff! 

 

 

 

Moving Forward- 

      We at the Fire Marshal have been working diligently on 

the preparedness for October Fire Prevention Month, doing 

your daily duties, inspections, public engagements, training, 

etc. This month is notably different with the hiring of a new 

Fire Marshal. The FMO team has been excellent at getting 

the new Fire Marshal up to speed. Moving forward, we will 

be the Poster contest with the theme being “Plan your escape.” As mentioned in the letter sent 

out by the Fire Marshal about fire prevention month, there will be several opportunities to 

engage with the public to teach and let them see what we do. Also, a goal for October will be 

collecting as many smoke detectors as possible to provide them to the community for the 

neighborhood clean-up in November.                                                                                                                                                    

 Also introducing the use of mobile printers. This system will allow the investigators to 

scan the driver’s license barcode, auto-populate the citation form, print the citation for the 

motorist, and then electronically send the citations to the courthouse.                      

 


